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Done: Staff Handbook revised
To do: inquire whether the review process is in place:Staff Handbook Review Committee
To do: need to review diversity component
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Connected to Staff Handbook revision.
To do: see if there are up-to-date and accessible organizational charts
To do: see if there are up-to-date and accessible lists of committees 	
	and memberships 
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Done: New Faculty Mentoring Network
Done: Programming e.g. presentation by Dr. Maura J. Cullen, Aug. 23, 2012
To do: Report on student opportunities
Concern: Loss of activities done by Michael Hunt
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Establishment of Council on Diversity and Inclusion for oversight
Diversity Roundtable another resource
To do: plan for assessment--potential follow-up to Campus Climate Report
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To do: Inquire whether funding and support of mediation training continues
To do: Confirm that Ombuds will be a resource for future 
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Ombuds in the process of being hired.
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Done: President's letter
To do: seek report on workshop and consultant 
To do: need an update on this work
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To do: confirm that has been done
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Retention study is being conducted by CAS



RIETZ
Typewritten Text
Senior Staff and Senior Leadership meetings are in place and continue
Communications VP position has been posted. 
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Town Hall meetings are occurring
To do: review Strategic Plan for diversity 
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ISAB continues to work on interdisciplinary fit and review processes; e.g. drafting document
	for EKI faculty
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To do: inquire whether group has been convened
To do	: ensure contractual attention at time of renewal
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To do: seek report from Wellness Coordinator and Accessibility Officer
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Done: Implementation of the Halogen system, an online talent management system 
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To do: Need to inquire
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Done: Faculty Mentoring Network; integrated approach--need to assess effectiveness
To do: Inquire about other programs
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To do: ensure it is on their agenda
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Still to be done
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Implemented
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do: develop cycle and process for campus climate assessment
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Implemented; need update
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To do: clarify issues re: Chief Diversity Officer: identity, duties and governance in 	
	documents




