SETTLEMENT AGREEMENT AND GENERAL RELEASE .

. This Selticment Agreement and General Release (the “Agreement”) is made and entered

into by and between the Union of Grinnell Student Dining Workers on behalf of itsell and its
current and former agents (collectively the “UGSDW”) and Grinnell College on behalf of itself;
its attorneys; and its current and former agents, including but not limited to its {rustees (collectively
the “College™).

WITNESSETH:
WHEREAS, the UGSDW is the exclusive representative of all Student Workers of the College.

WHEREAS, on or about October 6, 2022, the UGBDW and the College began the process of
collective bargmnng,

WHEREAS, on or about May 10, 2023, the UGSDW initiated a strike prior to the parties reaching
impasse in LOllGCllve bargammg - : .

WHEREAS, on or dbout May 10, 2023 the Coliege fiied an Unfair Labor Practice charg,c (Case
No 18 CB 317836) with the National Lﬂbor Rehuom Boa:d (the “N LRB”) '

WHEREAS on or aboul May 10 2023, the College cancelled a mediated collective bargammg
session scheduled for May ll 2023 S _ o '

| 'WHEREAQ on o about May 1 1 2023 the UGSDW f icd an Unf’ur Labor Practice chargc (Casc o
No, 18- CA 3]7847) with the NLRB S : o

WHEREAS the Coiicge maintains lh'u the May 10, 2023 quc was in vnolalmn of the Nalloml. |

Labor Rclations Acl (lhe “NLRA”) and the Umon mamtams the stuke 1s conmstenl wﬂh the RPN

NLRA.

o WHEREAS the UGSDW and lhe Coliegc des:re 1o seille fully and ﬁnaily both Case No 18- CB~

o g ;_317836 and Case No §8 CA- 3 17847 (collectlvcky the “ULP Chax ges”)

: ' THEREFORE in conmdcxai:on of the premlses and mulual plomxses conlamcd lu,rem it ]S
- “ﬁagreed as follows L i S : : S

| l Student Werkers Thc term “Studem Workerb” shall include all dcg,ree -seeking
individuals who are simultaneously (1) enrolled as undergraduate students, full-time or part-time,
_at Grinnell Co]lege and (2) cmpioyed by Grinnell Co]]ege The term “Student Workcrs” siwll not




research feilowshlp, Mentored Advanced Pro;ect oran equxvalent relatlons!up, and (2) gualds and_ |
supervxsors as deﬁned in the Nahonat Labor Relaizom Acl as 'nnended T RN A

) * withdrawal Immedntely upon execution of thts A;,reement the Colfe;,e wﬂ!

5 wnhdraw its charge in Case No. 18-CB-317836 and the UGSDW will withdraw its chau_,e in Case

No. 18 CA 3 7847

3. Co!lectwe Bargammg Upon withdrawal of the ULP Charges, the Colleg,e and the
UGSDW agree to resume mediated collective bargaining sessions within a reasonable time. The
parties will do all that is administratively feasible to schedule mediated bargaining sessions at least
once a week. Mediated collective bargaining sessions shall be a minimum of four hours in length.

During any weck the parlies arc available to bargain but a mediator is unavailable, the parties
shall schedule a non-mediated colleetive bargaining scssion. Non-mediated collective bargaining

sessions shall be a minimum of tWo hour‘s in }engih.-

Altend'mce at medxaled collective barg g,ammg sessions shaii be in-person and limited to a mediator

- and representatives of the Union’s and College’s respective bargaining tcams who have received
negoliation training pursuant to Sectioni 7 of the Neutrality Agreemenl executed by the parties.

Atiendance at non-mediated collective bargaining sessions shall be in-person, unless otherwisce

~“agreed upon by both parties, and limited to representatives of the Union’s and College’s respective -~
* bargaining teams who have received negotiatlon training pursuant to Secction 7 of the Neutmi:ly._: S
-~ Agreement executed by the parties. However, non-mediated coll(,chve bar,g,aunng scssions wnlI By

. be hve-slreamed and zecorded for public view. ' : : : g

' Suceesswe coiieeilve b’n g,amm;, sessions 911’1]! be hc!d untl o:ther '1) the p'il‘tle‘i re'lch a coilectwe - . "

bargaining agreement or b) a Decl'nauon of ¥mpasse h’lS been 1ssued by one or both partles

4, Declaration of Impasse. For purposes of this Agreemeni a Deciamuon of Impassc;' '

: s.hafl set forth in writing that the i issuing party has a good faith belicf that collective bargaining is

deadlocked and that further negotiations will not result in a collective bargaining ag,recment A

~ Declaraiion of Impasse shall identify the terms and conditions of employment over which the
~ 'issuing party believes that the partics are deadlocked. A Declarat;on of Impasqe 9hail be sugned o
j _and dated by the 1ssumg pzu ty and dehvered to the recetvmg p'lrty ' L T

s No StrikefNo Lockout. Unhl a Decldmtlon of Impasse has been :ssued by one or

T 'both partles or the parties have executed a collective bar ‘paining agreement, the College shall not =~ -
" éngage in any Lockout against the UGSDW and the UGSDW shall not engqge in any Strike. - -
~ Nothing in this provision shall be construed to prohibit the UGSDW from engaging in any Non- .=
© " Strike Demonstration consistent with the policies contained within the Grinnell College Student -
- Handbook. I UGSDW. docs engagc in any Non-Strike’ Demonstration, it shall cle'irly and’

repeatedly. advise all participants that the demonstration is for informational purposes only and -

. eannot prevem or dmcouragc any student worken from partiolpatmg in woxk o




_ 0, Lockout Beﬁnitien. For purposes of this Ag,rccment the leml Lockout shall
_mciucie lockouts ﬁ;:,am:,t the Union and lockouts ﬁgamqt any and all Studeni Workers E

1. Stnkc Definition, For purposes of this Agreement, the term Stnkc t;hall 1nciude all
concerted stopp'\g,es of work, sickouls, slow-downs, walkouts, interruptions, and formation of or
refusal to cross picket lines which has the intent or effect of preventing or discouraging student
workers from participating in work. The term Strike shall exclude all activities constituting a Non-
Strike Demonstration pursuant lo Section 8 of this Agreement.

8. Non-Strike Demonstration Definition. For purposes of this Agreement, the term
Non-Strike Demonstration shall include all protests and demonstration which do not have the
intent or effect of preventing or discouraging student workers from participating in work, The term

Non-Strike Demonstration shall exclude all activities constituting a Strike pursuant to Section 7of

this Agreement.

9, Full and Comprehensive Release of Case No. 18-CA-317847, In consideration
of the release of Case No, 18-CB-317836, as well as the other promises made herein, the UGSDW
hereby irrevocably and unconditionally relcases, remises and forever discharges the College from
- any claims, demands, causes of action, obligations, dm'na;,es or liabilities which are the subject of
Case No. 18-CA- 3]7847 The UGSDW recogmces that the Ag,reement contcmpiatcs the

o _extmgmbhmwl of any such clann or cialms

16.  Full and Comprchenswe Release of Case No. 18-CB-317836. In consideration .
ofthe release of Case No. 18-CA-317847, as well as the other promises made herein, the College
hereby itrevocably and unconditionally releases, remises and forever discharges the UGSDW from
any claims, demands, causes of action, obligations, damages or liabilities which are the subject of

Case No. 18-CB-317836. The College 1ecognzzes thatthe Agreemenl contempiales the

cxtmgmshmenl of any su&,h clalm or cl'ums

_ ]1 Covenant Not to Sue Thc Col!c;,c and ﬂw UGSDW furlhel agree ptomzse 'md E
' --covenant that neither they, nor any penson, or g,amzation or any other ent:ty acting on their behalf ~ =

~will file, charge, claim, sue or cause or permit to be filed, charged or claimed, any action for

~-'damages or other relief (including mjunctlve, declaratory, monetary relief or other) involvingand -

... based upon any claims, demands, _causes of acuon, _obhgahons ddmag,es or hdbaimf.s whu,h are - _

. _ lhc Sllbj(.cl of ihe ULP Charges

12 Voluntany Ag: cement The Coliege and ihc UGSDW reprcscnl and certify th'\t =
s '.lhcy have carcfuiiy read and fully understand all of the provisions and effects of this Agreement, -
“that the College and the UGSDW are voluntarily emelmg into this Agreement, and that neither the

; :::'; College nor the UGSDW made any representations concemmg the terms or effects of the
R Agrcement othm than ihosc contamcd herem

13, Iowa Law Governs T‘he Agrcemcnt is made and entered into in the State of lowa,
and shall in ail respects be interpreted, enforced and governed under the laws of Jowa. The
language of all parts of this Agreement shall in all cases be construed as a whole, according to its
fair meaning, and not strictly for or against any of the parties, '



i4 : Sever‘ab:lity of Remammg I’mts Should .my provnszon of t’ne Agreement be-;f;;__'_
. deciared or determined by any court to be illegal or invalid, the validity of the remammg paris;©
‘" ‘térms or provisions shall not be affected thereby and said illegal or invalid p‘ll’l term, or provnsronf}-j S
5'<;hail be deemcd not to be a p'll"t of the Agreement. R L '

15 ' Fntlre Agrcement The Ag,xccmcni scts forth the cnmc agncement betwccn the

parties hereto, and fully supersedes any and all prior agreements or understandings between the

parlies hercto pertaining to the subject matter hereof. No modification of the Agreement and shall

be valid unless set forth in a written document cntxtkd “Amcndmcnt to Scitlement Agreement and
General Release” and signed by all the partlcs :

16,  Counterparts; PDF S!gnaturu. Ihe Agteement may be executed in any number
of counterparts, and each executed counterpart shall have the same force and effect as the original
instrument and as if all the parties to the counterparts had signed the same instrument. Further, the

pages of the Agreement may be transmitted by PDF, and signatures and initials transmitted by :

PDF shall have the same forcc and eff fccl as ortgm'xl qagnaturcs

IN WITNESS WHEREOF dnd mtcndmg to be egﬂly bound hereby, the parlies have exccuted
the foregomg Scltlcmcnt Agreement and General Release.

febryast 10" 202 MFM

Dato " By Conrad Dahm on behalf of the "'
- : - Umon of (mnncII tudcnt DmmgD Workers




