
SECTION E:  INSURANCE PROGRAMS 

The insurance benefit programs listed in this section are administered by the Benefits Office. 

The information provided here is a summary of eligibility and benefits.  Detailed information about your 
coverage is in the appropriate Summary Plan Descriptions.  The Benefits Office will provide you with 
Summary Plan Descriptions for the benefit programs in which you enroll and assist you in finding 
answers to specific questions you have about your policies. 

If you are a regular employee scheduled to work at least ½ time - 12 months, or ¾ time - 9 months, or are 
scheduled to work a minimum of 1,000 hours per academic year, you are eligible for all the insurance 
benefits described in this section.  By College policy, temporary employees are not eligible for insurance 
benefits. 

Unless otherwise noted under the specific benefit, the following effective date of coverage applies:  if you 
begin work at the College on the first working day of the month, you are eligible for insurance effective 
that month.  Otherwise, your insurance coverage begins on the first day of the month following the first 
day of work. 

In the event of any inconsistency between the language of this handbook and the language of a benefit 
plan, the language of the benefit plan will control. 

E.10  Long-Term Disability 

Grinnell College provides a long-term disability (LTD) benefits plan to help eligible employees cope with 
an illness or injury that results in a long-term absence from employment.  LTD is designed to ensure a 
continuing income for employees who are disabled and unable to work. 

Regular full-time and part-time employees are eligible for this benefit after one year of employment.  If 
an employee is enrolled in an employer sponsored long-term disability plan immediately prior to 
employment at Grinnell College, the one year waiting period will be waived. 

The insurance company determines if an employee is disabled.  Total disability, as defined under the 
summary plan description, is “…as a result of sickness, injury or pregnancy, you are unable to perform 
with reasonable continuity the material duties of your own occupation.”  An employee must meet the 
disability definition and elimination period of 180 days before becoming eligible for benefits.   

The LTD benefit amount equals 66 2/3% of the first $22,500 of monthly pre-disability earnings (actual 
salary divided by 12) not to exceed $15,000 of monthly benefit.  The benefit amount is offset with 
amounts received under Social Security disability, workers' compensation, salary continuation or 
unemployment for the same time period. 

Once our insurance company determines that an employee qualifies for LTD, the employee will be paid 
for the 180 day waiting period less all available sick leave and vacation that was used.  The insurance 
carrier will continue to contribute 10% of the monthly pre-disability earnings into the retirement plan 
provided the employee does not withdraw funds from College sources.  The employee will also continue 
to be eligible to participate in the College’s health and dental insurance programs; however, he or she will 
be required to enroll in Medicare once it becomes available. 



Details of the LTD benefits plan including benefit amounts, limitations and restrictions are described in 
the Summary Plan Description which is available on the College’s website or by contacting the Benefits 
Office. 

 
 


